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AB 982 and GCC:

How our students helped pass a new law (and how
implementation will impact them here at GCC)

by Mona Field, Political Science Department

Student Health

Centers:
It's Controversid, It's
Signed and Now What?

tudent health centers at
Cdlifornia community col-
eges are an essential com-
ponent of student life, and
are often the only health care that
students can access. Health centers
are generally funded through afee
paid by each enrolled student, with a
maximum fee permitted of $14 per
semester. However, under past state
law, low-income students who get a
BOG fee waiver were not charged
any health center fees. Dueto in-
creasing enrollment fees and thus the
(Continued on page5)

Doesthe Cost of Textbooks
Drive Students Away?

by Michael Moreau, English Department

Note: The views of the author are her
individual views and do not represent
any other person or organization. Infor-
mation from Dr. Mary Mirch was essen-
tial in writing this article, but the author
takes full responsibility for any errors.

E

his past spring the Aca-

demic Senate for California

Community Colleges
adopted a position paper titled
“Textbook Issues: Economic Pres-
sures and Academic Values® that
asserts that textbooks are too costly
and that those costs may deter some

students from going to college. It also
contends that the costs have risen to
such an extent that the issue has
emerged from the halls of academe to
become atopic of “intense public de-
bate.” What followsis not a polemic,
but rather a summary of the state Aca-
demic Senate’ s findings combined
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with an informal survey conducted on
the Glendale College campus at the
beginning of fall semester and com-
ments by faculty members.

That the price of textbooksiis of
concern on this campus was rein-
forced by Vice President Steve White
at the October faculty meeting when
he suggested that book costs might be
one reason for declining enrollment
and urged professors to consider
lower-priced aternatives when as-
signing texts for their classes.

The Senate report, which bears the

(Continued on page 7)



ROOTS OF UNITY

by Mike Allen, Guild President

We Must

nybody for some more
paperwork? If you're
one of those people who
enjoysfilling out

Defeat 75

public-sector worker in them to also
fill out aform every year stating that
they did, in fact, want to allow some
of their union money to be spent on

redundant forms, then Proposition 75
isfor you!

It'sjust ridiculous. Noonein
Cdliforniaisrequired to join alabor
union. At most, members of a
bargaining unit are required to pay
their share of the costs of union
representation, but are specifically
exempted from having to fund
unions political activities. Unions
must keep meticulous records and
have expensive external audits done
annually to determine precisely how
much lessis owed by those who
request this "reduced cost”" status.

Despite having this option, many
employees decide to join the union
that represents them. Members elect
their leaders, vote on proposals, and
ultimately have the power to decide
what their dues will be and how to
spend them (politics included).
However, Proposition 75 requires
members of unions with at least one

politics. Give me a break!

Under 75, no other organizations
that spend money in the political
arenawill have to double-check with
their membersthat it is OK to do

so. Shareholders of corporations
will not need to fill out any such
forms, even though shareholders
can't opt to purchase stock on a
"reduced cost" basis, and in some
cases have no voting rightsin

corporate policies. Y et, supporters
of 75 pretend that those who chose
to join and participate in aunion
didn't really mean to contribute to
anything political—Heaven
Forfena!!

| don't know if you are reading
this before or after the results of the
Nov. 8 election are known, but if 75
is not defeated at the ballot box,
there may be hope to defeat it in the
courts. For example, it conflicts
with federal labor policies, and
unlessthereis a compelling local
interest in allowing deviation from
them, judges may toss 75. However,
there will certainly be amessin the
meantime when it will be unclear
what the rules are for public sector
unions.

(Continued on page 8)
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SPEAKING OF THE SENATE...

by Sid Kolpas, Academic Senate President

My Senatethe Car

verybody knowsin a second life, we all come back sooner or later.
As anything from a pussycat to a man-eating alligator.
Well you all may think my story is more fiction than it’s fact.
But believe it or not my mother dear decided she’d come back. Asacar . . .
She's my very own guiding star. A 1928 Porter. That’s my mother dear.
' Cause she helps me through everything | do and I’'m so glad she’s near.
My mother the car. (Theme from My Mother the Car, NBC 1965-1966)

EUTHENTID MODEL |
iES BOALE

founded.

the criteria upon
which full-time
faculty positions
are prioritized,
and streamlining
part-time hires.

ts president is the driver, its execu-

tive board is the transmission, and

itstask forces are the cylinders that

drive the engine; individual task
force members are the spark plugs. Last
academic year, we had a fourteen-
cylinder engine, each cylinder working
hard to do the tasks that maintain our
academic and professional standards. I'd
like to discuss each of these task forces,
and describe what they accomplished, or
what they will strive to accomplish aswe
travel through this academic year. Jerry
Van Dyke would be proud of us. Now,
let’slook at each of the fourteen cylinders
of our engine.

Instructional Hiring Policy

The Instructional Hiring Policy Com-
mittee had a mission to finalize changes
to the full-time and part-time hiring allo-
cation policy for our college, delineating
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The committee
continues to
work with division chairsto tune up the
language of the policy. Asof this date,
the committee will soon report their final
recommendations to the Senate.

Faculty Orientation

Thistask forceisidling. The Senate
will shortly decide whether it will truly
begin itswork thisfall. The mission of
the task force would be to work with Staff
Development and Human Resources to
create a comprehensive support plan for a
new faculty orientation.

Exceptional Adjunct Faculty
Award

The Distinguished Faculty Award for
full-time faculty beganin 1987. Yet, we
have never had an award honoring an
Exceptional Adjunct Faculty (EAF) mem-
ber. Thistask force set up the criteriaand

Think of the Glendale College

Academic Senate as a car—

avery special 1928 Porter convertible,
built around the time our institution was

mechanism for an annual EAF Award,
recognizing the outstanding contributions
of our vital GCC Adjunct Faculty. Senate
Executive is now working on atime-line,
and will present itsfirst EAF Award this
year. Phil Kazanjian, former Board of
Trustees member and adjunct faculty
member, has funded the award for this
academic year; Phil is now afull-time
faculty member. In subsequent years, the
Foundation will fund the EAF award.

Senate Brochure

The mission of thistask forceisto
develop a brochure about our Senate, a
brochure to be used as part of the orienta-
tion packet for new senators, and asinfor-
mation for all senators and faculty. While
the brochure was created last year, the
Senate did not approveit; it iscurrently in
the process of revision, and should be
finished thisfall to advertise our model
senate.

Planning Policy

The goal of thistask force wasto
describe governance committee structure
and leadership, including how

(Continued on page4)
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SPEAKING OF THE SENATE...

committees are constituted and how com-
mittee chairs are selected. Its goal was
also to devise a new committee structure
to attend to the multiple aspects of plan-
ning, including not only the Educational
Master Plan, but also the facilities and
administrative aspects of planning. The
task force's goals were completed last
yesr.

Faculty Sensitivity to Cultural
Diversity

The mission of thistask forceisto re-
view the curricula now offered at GCC
with respect to the cultural diversity re-
quirements of the Chancellor’s Office,
and to assess whether GCC is providing
courses that adequately prepare students
to live and function in aculturally diverse
world. Based onitsfindings, the task
force came up with recommended revi-
sionsto our current curricula. Another
charge of the task forceisto develop and
provide information and motivation to
our faculty to promote the understanding,
acceptance, and celebration of the cultural
diversity of our ingtitution. The task
force continues to meet and review what
other colleges are doing; it hopesto re-
port back to the Senate this fall.

College Services Hiring

Allocations

Similar to the Instructional Hiring
Task Force, this committee created a hir-
ing prioritization procedure parallel to
that for Instruction. The work of the
committeeis being finalized. The Senate
needs to schedule time with College Ser-
vices to create a College Services Hiring
Allocations Committee. Currently, there
isno policy in place at a higher level to
allocate positionsto College Services.

Sunset-Enhancement Program
Policy

Thistask force finished itswork last
year. It developed the state-mandated
guidelines and processes for program
disconti nuance/enhancement. It has al-
ready been implemented with programs
meeting the criteria of the policy. The
State Academic Senate recently asked for
acopy our Sunset-Enhancement Program
Policy to serve asamodel for other com-
munity colleges; it isapolicy of which
we can be proud.

Mutual Gains

The goal of thiscommitteeisto revise
the Mutual Gains Document, a document
that establishes the division of AB 1725
responsibilities (the bill that delineates
the legal purview of local Academic Sen-
ates) assigned to the GCC Senate and
Academic Affairs. The document, origi-
nally approved in 1993, does not reflect
the current realities of the shared respon-
sibilities within our governance structure.
Therefore, the committee will tune up the
document to reflect current practices. It
isimportant that the new wording is
agreeable to Academic Affairs.

Non-Contractual Grievance

Simply stated, non-contractual griev-
ance is any grievance outside the purview
of our Guild-negotiated contract. It
would include faculty-faculty, faculty-
administrator, and faculty-staff griev-
ances. Thegoal isto create anon-
contractual grievance policy with acon-
flict-resolution structure and agenda.
Although it was initiated some years ago,
the task force should begin itswork in
earnest thisfall. Not trying to reinvent
thewhed, it will first peruse policies at
other community colleges.

Student L earning Outcomes

(SLOs)

The goal of thiscommittee, avery
important cylinder, isto find new waysto
improve student learning. The assess-
ment of SLOsredirectsinstitutional and
individual attention away from the
planned curriculum and toward the
learned curriculum and its outcomes. Itis
the major focus of the new accreditation
standards by which we will be judged.
The SLO committee believes that the
student learning outcomes for each pro-
gram on campus should be faculty driven.
Moreover, it believes that the selection
and evaluation of SLOs should emerge
from the faculty. The SLO committee, a
long-standing task force, will help to fa-
cilitate the implementation of SLOs on
our campus, and coordinate workshops to
help individual faculty and programs.
Like the Auto Club, it will help faculty
and programs map their journey toward
SL O implementation.

Mentoringon a Tenure

Committee
The Senateislegally responsible for
the tenure process. To date, however, no

specific guidelines have been written re-
garding the role of the mentor in assisting
the tenure candidate with the three-year
Professional Growth Plan, and in encour-
aging tenure candidates throughout the
tenure process. Thisidle task force will
rev up thisfall.

Mentoring Adjunct Faculty

The goal of thistask forceisto de-
velop a policy for mentoring adjunct fac-
ulty, modeled on the already successful
ESL and Math adjunct mentoring pro-
grams. Recommendations to the Senate
are forthcoming.

Culturally Diverse Faculty

The last WASC accreditation report
admonished GCC for not encouraging
and maintaining a faculty that represents
the ethnic diversity of its student popula-
tion. Thistask forcewill investigate
ways of attracting and nurturing amore
culturally diverse faculty. Whilethis
committee has already presented areport
to the Senate, it still has more work to do.

More Cylinderson the Horizon

Additional cylinders may soon be
added to our powerful engine. A task
force investigating a universal policy re-
garding how long faculty must keep final
exams and unreturned papers and projects
may soon be in commission. Y et another
task force should be up and running to
think of ways to make our impending
“Administrative Transition” as smooth as
possible. And athird new task force,
Core Competencies, will soon begin its
work.

Your Help Is Needed

Jump upon our running board. The
members of each task force are the spark
plugs that ignite our task forces with their
passion; with their hard work and ideas,
they move our Senate the Car forward.
We need all the spark plugs we can get to
help operate our massive professional and
academic vehicle. Pleasejoin our impor-
tant journey. The direction our college
takes depends on those who steer our
Senate, and those who supply it with the
energy to move forward.

| would like to thank Joe Dehart, for-
mer Senate 2" Vice President, for provid-
ing much of theinformation for this arti-
cle.
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Business has never been so good at

Glendale

College

by Alex Leon, Office of Communications, Marketing, and Foundation

inda Serra and Scott
Akerley represent the best
of what the college has to
offer initsbusiness division
and were honored recently as co-
recipients of the first Glendale
College Business Award. The award
ceremony took place at the 12th
annual Glendale College Foundation
Business L uncheon on Wednesday
October 5 at the Hilton Glendale.

Serra has dedicated 34 years of her
life helping young people find
academic success at the college as a
classified employee, professor and
chair of the business division for the
past six years.

Akerley was a student at Glendale
College in the in the late 1980s and
early 1990s and now owns three
escrow management firms. Heis also
active in the community in support of
several projects and is along-standing
member of the Foundation Board of
Directors.

The annual business luncheon
serves as a bridge between the college
and the Glendal e business community
and is co-sponsored by Glendale
Partners. This year the speaker was
Dr. Esmael Adibi, director of the A.
Gary Anderson Center for Economic
Research and Anderson Chair of
Economic Analysis at Chapman
University.

While the awards given to Serraand
Akerley represent the high level of
excellence that is achieved by the
instructors and studentsin the
business division, it also shows how
much the division has responded to
the demands of specific job markets.
To keep up with the changing face of
technology, the classes are constantly
evaluated and revised, and new
courses and programs are added to
reflect this change.

At the luncheon to accept his
honor, Akerley downplayed his own
accomplishments and said how
fortunate he was to get a great start in
business education at Glendale, and
how it has helped him not only as a

business owner and employer but asa
volunteer giving back to the school
and the community.

But it was a comment by Dr. John
Davitt about Linda Serra that seemed
to sum up what the business division
stands for. “She typed faster than
almost anybody | had ever seen when
she was a classified employee at the
college and went on to become a
highly regarded professor and chair of
the business division,”” he said. “To
honor both Linda and Scott shows not
only what great teachers we have but
what great students we turn out at the
college.”

(Continued from page1)

AB 982

increase in students receiving BOG
fee waivers, many community college
health centers were losing revenue
and cutting services.

At GCC, our hesalth center direc-
tor, Dr. Mary Mirch, realized along
time ago that diminishing health cen-
ter feesinevitably meant cutsin ser-
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vicesto our students. With half of our
students getting BOG fee waivers, it
became clear that health services
could not survive the lack of revenue.
She served as president of the state
organization representing all CC
health center directors, and helped
draft the budget language that could
have solved the problem if the legisla-
ture and governor had cooperated.

However, year after year, the state
budget process was unresponsive to
thisissue, so the new approach be-
came AB 982, which allows individ-
ual district boards to impose a health
fee on BOG fee waiver students up to
the current $14 maximum. The legis-
lation was carried by Assemblymem-
ber John Laird, aformer trustee at

(Continued on page 6)



CSEA CONNECTION

by Nidal Kobaissi, CSEA President

ur new neighbors across
the street have arrived.
The old Union 76 gas
station lot is gone and the
eateries and retail shopsarein. A
sandwich shop and coffee bar are the
most prominent tenants so far. The
city of Glendale issued a variance for
the parking requirements at this
location that allows the tenants to
open a business with less than
adequate parking. This means that it
is specifically designed to service
students at Glendale College.
In anticipation of stiff competition
and in an effort to be more efficient,
last year the cafeteria made some

drastic changes. The cafeteria staff
altered their work calendar to better
serve the students. The variety of food
has been expanded with the addition
of fresh baked pizza and authentic
Mexican food at the Milky Way Café.
Additionally, a wide variety of
prepared sandwiches and salads are
now available to make the customer’s
food-buying experience even faster.

| have been speaking with the
cafeteria staff about the changes and
everyone seems happy. The cafete-
riads finances look great and I'm
being told that the businesses across
the street have had no impact on their
sales.

All of thiswas possible because
we all came together to find a

solution. The cafeteria committee met
many times last year to tackle tough
issues. There was a clear understand-
ing by the college community that
making the cafeteriafinancially stable
was an urgent matter. | want to thank
everyone on the committee for their
participation.

It ismy personal opinion that we
can maintain a cafeteria that can
compete with our neighbors and
remain fiscally sound. We need to
continue meeting and discussing all
the options for keeping food services
on campus efficient and affordable.
This community effort shows that we
can overcome any obstacle, if we just
work together.

(Continued from page5)
AB 982
Cabrillo Community College.

In a better world, low income stu-
dents would not be charged for health
services. Infact, in areally good
world, students would get the educa-
tion they need regardless of financial
status. However, in the current real-
ity, hedlth care is already a scarce
commodity for many CC stu-
dents. Reducing their campus access
would only impose more difficulties
on their ability to complete their edu-
cational goals.

Because most faculty organiza-
tions have traditionally opposed all
forms of fee increases, the legislation
was originally opposed by our union,
CFT. However, at the CFT conven-
tion last March, many union leaders
from around the state spoke in favor
of the legislation on behalf of the
health needs of their students. The
dialogue led to a vote reversing the
CFT position from “oppose” to
“support.” Meanwhile, some districts
supported the legidation through
board resolutions and lobbying.

Through the efforts of Mary
Mirch and Student Activities Coordi-

6

nator Alen Andriassian, GCC stu-
dents went to Sacramento to testify at
the Assembly Higher Education Com-
mittee hearing on AB 982. The hill
had already been “pre-lobbied” so
much that the committee chair didn’'t
call on any speakers, leaving our stu-
dents sadly disappointed. However,
the goal was achieved when the bill
sailed through the committee and was
sent to the full Assembly.

Eventually, AB 982 wound its way
through the legislature and landed on
the governor's desk. Most insider
guesses predicted a veto, but some-
how, the governor chose to sign the
bill, with the following message: "To
the Members of the Calif State As-
sembly: | am signing AB 982 be-
cause it will allow CC hedlth centers
to continue operating and providing
health services to students.... For
many low income students, the cam-
pus health center may be the most
expedient and effective health care
they can receive.... While this hill
allows CCDs to charge the same
modest fee on all their students, re-
gardless of income level, | encourage
districts to reassess al of their spend-
ing priorities annually to ensure their

campus Health centers are not reduc-
ing hours or staff, before considering
the step of charging feesto lower in-
come students. "

While we may often debate our
governor’s political decisions, in this
case, heiscorrect. Each district must
ensure that before the new feeisim-
plemented, the current spending on
health center activity is well-spent,
appropriate and useful to students. If
the fee isimplemented, faculty must
be watchdogs to ensure that those dol-
lars go precisely to health center ser-
vices and are not diverted to other
campus expenses.

At GCC, given the long discussion
about our health center’svital rolein
student well-being, our Board of
Trustees (as of Chaparral deadline)
will be presented with a proposal to
charge BOG “A” students half the
usual health fee; instead of paying
$14 as our more solvent students do,
our very low-income students will
pay $7 per semester if the board ap-
proves.

Given the costs of health care, and
the number of uninsured students, it
seems like areal bargain.
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TEXTBOOKS

names of eight representatives of
community collegesin the state,
claimsthat “for many students, the
price of books is the largest direct
cost of attending college,” and pur-
ports to offer “ avenues whereby fac-
ulty members can help control costs
while still preserving academic integ-
rity.”

The report states that books add up
to 60 percent of the typical student’s
yearly cost of attending a community
college. Many students, it says, spend
more than $800 a year on books. An-
jali Stanidlaus, director of the Glen-
dale College bookstore, reports that
the average price for atext is $70.97.
At that price, if a student were to en-
roll in five three-unit classes, he or
she would pay approximately $355
for textbooks. Tuition, at $26 per unit,
would come to $390. So for ayear,
that student would pay $780 for tui-
tion and $710 for books. Excluding
parking and other fees, books would
account for roughly 48 percent of the
student’s costs.

A major contention of the Senate
report is that publishers often “revise’
textbooks primarily to limit the used
textbook market. In fact, Ron Harlan
of the biology department said, “It
just gets older editions off the shelf
and forces sales of new editions.”

The Senate has some specific rec-
ommendations. Faculty should, the

report says.

® know thetotal cost of textbooks
packages they adopt

® consider such options as electronic
sources

® refuseto adopt texts unless publisher
can guarantee that an edition will be
available for a specified time, per-
haps three to four years

® without sacrificing pedagogy,
choose less expensive texts

® encourage librariesto maintain re-
serve copies of texts

Chaparral/November 2005

® indicatethat atext isrequired of stu-
dentsonly if it will actually be used

® discourage publishers from printing
unnecessary new editions

(These are the key points froma
longer list of recommendations.)

The report also recommends that
local Senates develop atextbook pol-
icy in conjunction with their book-
stores and libraries.

The survey conducted at Glendale
indicates that there is some concern
for textbook costs among faculty. Of
the 116 surveys returned 67 said that
revisions of textbooks often seem to
be aesthetic and related to marketing
over actual utility. Twelve said that
that always seemed to be the case.
Thirty-two respondents answered that
textbook revisions are rarely war-
ranted, while 51 said that they are
sometimes warranted.

The majority of respondents said
that they are usually or always aware
of the costs of textbooks they assign,
and 30 out of 116 said that the costs
factored into their choice of texts.
Thirty-eight said that costs sometimes
factored into their choices.

To the question of whether stu-
dents comment on or complain about
the cost of textbooks, 31 said some
do, 28 said that severa do, 44 said
than many do, six said than none do,
and one respondent said that all stu-
dents complain.

For this article, Anjali Stanislaus
supplied the average prices of texts
for the fall semester by subject. The
lowest priced texts were for physical
education ($20), dance ($30), welding
($35), Korean ($35) and photography
($35). The highest were for biology
($120), chemistry ($120), Italian
($120), physical science ($121),
French ($150) and Spanish ($160).

Among the comments about books
at the lower range, Barb Erfurt of the
physical education department said
that “many” students complain about
the costs of textbooks. Terry
Coblentz, also of physical education,
said that marketing seemed to be the

main reason for revisions. Dance de-
partment chair Lynn McMurrey said
that students don’t complain, but that
revisons are “rarely” warranted. On
the high end, Lourdes Girardi of the
Spanish department said that many
students complain and that revisions
are “sometimes’ warranted but
“frequently” primarily for aesthetic of
marketing purposes. Michael Cornish,
biology, said that cost factorsinto his
choice of textbooks, but that only
“some” students complain, and that
revisions are “sometimes’ warranted
but are “frequently” for aesthetic or
marketing purposes. Rob Mauk, also
in the biology department, said that
revisions are “rarely” warranted. He
also said that students don’t complain
because “| comment on it before they
get the chance.”

Instructional Librarian Deborah
Moore and Economics Professor
Mark Maier had different takes on
the issue. Moore said that the realm of
information competency textsis ex-
ceptional because of the rapidly
changing nature of library databases
and the Internet. “ Our textbooks be-
come outdated quite quickly,” she
said, and thereisafairly small pool of
books from which to choose. At $50,
the text her department now uses for
Introduction to Information Compe-
tency is more than the previous text
but it contains useful exercises and
more information. “1 do think about
textbook price as much as possible,”
she added.

Maier said that one of the biggest
factors driving up the price of books
is the concentration of ownershipin
the publishing industry. With Thomp-
son and McGraw-Hill publishing
most of the texts, Maier saysthereis
little competition to drive prices
down. But Maier also says that the
fact that textbooks are relatively small
runsisalso afactor in pricing.

Book publishing is all a matter of
economies of scale. A book like Dr.
Phil’s Self Matterswith aprint runin
the millions can be priced at $25,
while atextbook that sells afew

(Continued on page 8)
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Brought to you by CFS affinity services.
All participating lenders are equal opportunity lenders.

“" A Union of Professionals
AFT PLUS

Student Loan Consolidation

AFT members can lock in a fixed interest rate and cut
their monthly student loan payments by half or more.
Learn more about the program today by calling an
AFT-dedicated loan counselor at 800/936-4976 or
visiting www.aft.org/aftplus/consolidation.

DEFEAT 75

And thismay be the real intent of the
proposition. Fighting and ssmultaneously
trying to comply with it will be a serious
drain on our resources, just as
Schwarzenegger and his amen corner are
winding up to attack public sector pensions
again. The success of public workersin
backing him off the initial attack last spring
no doubt inspired him to support 75, to
increase his chances of success next
spring. To maintain our strength, we must
do al in our power to fight this pernicious
proposition.

MILESTONES

Phyllis Eckler was honored by FACCC
as Adjunct Faculty Activist of the Year
in recognition of her long commitment
to part-time issues, including her work
with our Guild, the L.A. Faculty Guild
and the California Part Time Faculty
Association.

On October 6, the Glendale Rotary Club
awarded scholarshipsto six Adult Re-
Entry students who are continuing at
GCC or transferring. Glady K abateck,
the GCC co-coordinator of the program
for more than ten years, was honored
with aplague for her dedication to the
project.

Jean L ecuyer was honored by FACCC
for hislong-standing involvement with
the FACCC Communications Commit-
tee and in recognition of hisrole asthe
"founding father" of the FACCCTS
journal, which grew from his dream ten
years ago to an award-winning journal
of community college issues.

(Continued from page7)

TEXTBOOKS

thousand will have to be priced higher
to cover set-up and printing costs.

Maier says that professors should
only assign books that they actually
use in their classes. Some teachers, he
says “don’'t really use the books.” Be-
sides making “sure we use the
books,” Maier says that teachers
should emphasize the value of books.
Books are an integral part of what
students take away from their college
experience, he says. Books are impor-
tant. Students should be encouraged
to mark in the texts, highlight and
underline. “It is all part of the learn-
ing experience, but it isn't something
many of them learn,” he says.

It is no secret that many students
try to keep their textbooks in pristine
condition so they can sell them when
the classis over. But they may be do-
ing this at the expense of their educa
tion. A student can’t really learn from
a book without underlining or high-
lighting, making notes, cross refer-
encing. And, in fact, they can do this
and still sell the book back when the
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class ends. Anjali Stanislaus says that
the bookstore buys back books at half
the original price, regardless of under-
lining or highlighting. If abook cost
$50 students can sell it back for $25,
marked up or not. The only exception,
she says, is texts or workbooks that
have questions to be answered. She
can't take back books with answers
filled in.

It istrue that textbooks amount to
nearly 50 percent of the cost of stu-
dents’ education at this college. But if
one looks at the bigger picture, how
does it compare to other expenditures
in their lives such as movies, music,
and other forms of entertainment?
And if students transfer, which is one
of the stated goals of this college,
what will be the ratio of book costs to
tuition at the institutions where they
complete their education? If they pay
$700 ayear for books and $7,000 for
tuition, then books become 10 percent
of the costs. If they pay $35,000 for
tuition (which is not unheard of) then
books are reduced to two percent of
the costs.

Asfor the state Senate’ s assertion

that the cost of textbooks has become
atopic of “intense public debate,”
academicians should be wary of out-
siders attempting to mandate educa-
tional policies. The recent publicity
surrounding the so-called “academic
bill of rights,” a deceptive assault on
academic freedom, isacase in point.
If forces outside, or even inside, col-
leges and universities could limit
costs of textbooks, might they also
down the road be able to regulate con-
tent of textbooks?

In my Freshman Composition
class | use The Norton Reader (W.W.
Norton is one of the few remaining
independent publishers of academic
books). Thereisalong and short edi-
tion of this book of essays. I've de-
cided to assign the shorter edition in
the spring. It has fewer essays, but we
never get through all of the onesin
the longer edition. The longer edition
is $49.15 in the bookstore (thisis the
highest-priced textbook | use) and the
shorter is about $10 less. Maybe this
will help in asmall way.
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